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Code of Conduct for
Non-Government Organizations

Preamble

\ Freedom of association, and the organizationing and expres-
sion of one’s opinion are the most fundamental and universal hu-
man rights, which are guaranteed by the Constitution of the Repub-
lic of indonesia. Accordingly, the existence of associations and
organizations of citizens like Non-Government Organizations is an
essential matter for the existence and welfare of human beings.

The existence of Non-Government Organizations is the mani-
festation of humanity's responsibility in the form of freedom, initia-
tives, equality, pluralism, solidarity and justice; accordingly, they
must be continuously fought for.

The existence of Non-Government Organizations promotes the
involvement of people and provides vital mechanisms for the de-
velopment of solidarity, and accelerates the realization of people's
initiatives to resoive their common problems.

Non-Government Organizations have a role in developing
community's seif-refiance potentials and enhancing people's con-
cern for the solution of social problems.




Non-Government Organizations are aware that their roles of
promoting community participation in any process of development
requires systematic and sustainable approaches and phases.

The role of Non-Government Organizations should be imple-
mented using sound and responsible methods, with full sense of
awareness and responsibility.

Accordingly, as members and representatives of Non-Govern-
ment Crganizations, we herewith tie ourseives to the Code of
Conduct of Non-Government Organizations, which has been jointly
formulated and agreed on and which reflects our common respon-
sibility to Ged, to ourselves and our partners.

|. PRINCIPLES OF EXISTENCE AND
OPERATION

Integrity

1. Non-Government Organizations are independent and, conse-
quently, not a part of or affiliated with any state or government
institutions.

2. Non-Government Organizations are non-partisan, and, conse-
quently, not a part of or affiliated with any political party, and shall
not carry out practical politics in the sense that they shall not
seek power.

3. Non-Government Organizations are non-sectarian and free
themselves from any prejudices linked to religion, tribe, race,
group and gender.

4. Non-Government Organizations are formed with clear vision and

mission that side with marginal people, and do not merely seek

projects.




Non-Government Organizations are formed with the orientation
to not seek profit for their founders and members of manage-
ment board, but rather to serve their fellow human beings and
humanity.

Non-Government Organization upholds the principle of utilizing
natural resources and the environment in a sustainable manner.
Non-Government Organizations, in fulfiting their vision and mis-
sion, do not consort to corruption, collusion and nepotistic activi-
ties.

Transparency

1.

Any information relevant to the mission, membership, activities
and funding of Non-Govemment Organizations is basically pub-
lic in nature, and, consequently, Non-Government Organizations
must make public reports on their activities and finances at least
once a year. ‘
Non-Government Organizations are open to any new opinion and
idea that stress the interests of marginal people, and will work
together with other Non-Government Organizations to achieve
their common gals.

Independency

1.

Non-Government Organizations are autonomous and free from
the influences and interests of the government, political parties,
funding agencies and business sector organizations, which can
cause the independency, self-reliance and capability of Non-Gov-
ernment Organizations to disappear.

Any decision maker in a Non-Government Organization can not
hoid decision making positions at government institutions, pri-
vate business companies, political parties or other organizations
which are linked to political parties.




Anti-Violence

Non-Government Organizations, in defending people’s rights,
proposing views and ideas, and in carrying out any aclivity so as to
achieve their goal, do not use violent methods,

Gender Equality

1. Non-Government Organizations always maintain the principle of
equal rights between women and men in making decisions and
in formulating their policies, and in providing opportunity for the
development of their staff,

2. Non-Government Organizations always maintain the principle of
gender equality and justice in carrying out any program and ac-

tivity.

Finance

1. Non-Government Qrganizations designs their financial system
$0 as to ensure that any funds obtained will be used according to
their allocation and intended purpose, and guarantee account-
ability to all parties.

2. Non-Government Organizations carry out their book-keeping sys-
tem and financial reporting system according to the general ac-
counting standards which apply for the nen-profit sector.

Il. Responsibility and Obligation
to Other Parties

Non-Government Organizations, in maintaining their relation-
ships with outside parties, bases themselves on their strong sense
of responsibility and duty as follows:




On their Relationship with

Self-Reliant Groups (KSM) and the Community at Large

1.

2.

Non-Government Organizations honor the integrity of Self-Reli-
ant Community Groups {(KSM), and supports their independency.
Non-Government Organizations honors the cuiture, tradition and
dynamics of the local commuhity and promotes the emergence
of community initiatives.

Non-Government Organizations facilitate participatory and demo-
cratic leadership in the community.

Non-Government Organizations facilitate the development and
the management of resources, the improvement of programs and
organizational capacity of KSMs, and the strengthening of the
networks and cooperation between KSMs and the local commu-

nity.

On their Relationship with
the Government, Private Sector and Funding Agencies

1.

Non-Government Organizations open themselves to the devel-
opment of relationships and cooperation with the government,
private sector, funding agencies and other international institu-
tions in order to materialize their vision and mission.
Non-Government Organizations, in maintaining their refationship
and cooperation with other parties, upholds the principles of
equality, openness, partnership, mutual respect and profession-
alism.

On their Relationship with other NGOs

1.

Non-Government Organizations are aware of the diversity of
NGOs and, consequently, acknowledges the existence of other
NGOs which have a clear commitment and concern to serve the
interests of the community.




2. Non-Government Organizations develop solidarity and coopera-
tion based on the principle that they are a partner of other NGOs
in community empowerment,

3. Non-Government Organizations works together with other NGOs
to develop professionalism standards based on their dedication
and honesty to serve the community.

4. Non-Government Organizations wil constantly work together with
other NGOs to uphoid democracy, protect human rights, and pre-
serve the environment and natural resources,

On the Development of NGO's Staff

1. Non-Government Organizations are a vehicle for personal de-
velopment, individually and collectively.

2. Non-Government Organizations develop participatory and demo-
cratic management,

3. Non-Government Organizations promote transparency and ac-
countability of their management board and executive board fo
their workers.

4. Non-Government Organizations guarantee access to information
for decision making at all levels of management.

5. Non-Government Organizations develop the principle of fair com-
pensation and constantly attempt to improve the welfare and
honor the rights of their workers.

ill. Supervision and Violence

Violence and Sanctions

1. Non-Government Organizations tying themselves to this Code
of Conduct will be sanctioned if proven to have violated the Code
of Conduct rules.




Mechanisms and forms of the sanctions given to Non-Govern-
ment Organizations found violating Code of Conduct rufes shall
be decided by an Ethics Board, which is appointed and given
authority to carry out the task.

Principles of Supervision

. The meaning of the Code of Conduct of NGO shall be interpreted

in terms of its contents and Spirit.

The Code of Conduct of NGO is implemented by each compo-
nents of the NGO as a individuals and an organization.

The Code of Conduct of NGO is upheld by each components of
the NGOs including their activists and the organization itself.
Implementation of the Code of Conduct of NGO is supervised by
an Ethics Board to be formed on an ad-hoc basis as mentioned
above.

Implementation of Supervision

1

In order to implement and uphold the Code of Conduct of NGO,
an Association of Non-Government Organizations shall be
formed.

The Association of Non-Government Organizations shall admon-
ish members who violate the Code of Conduct of NGO.

In undertaking supervision, the Association of Non-Govemment
Organizations shall form the Board of Ethics of Non-Government
Organizations to handie violations by association members of
the Code of Conduct.

The Board of Ethics can give recommendations to the Associa-
tion of Non-Government Organizations on matters relevant to the
implementation, maintenance and supervision of the Code of
Conduct of NGO.

The Board of Ethics of Non-Government Organizations has the
task of deciding the form or the weight of sanctions given by the
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Association of Non-Government Organizations to its members
found violating the Code of Conduct.

IV. Conclusion

After thoroughly discussing and agresing on the contents of
this Code of Conduct of Non-Government Organizations, we, the
undersigned representatives of Non-Government Organizations,
willingly and with full consciousness will carry out this Code of
Conduct of NGO at our respective organizations, and will socialize
it to other Non-Government Organizations, because the Code of
Conduct is open to be accepted and practiced by the Non-Govern-
ment Organization community.

This Code of Conduct of Non-Government Organizations was
agreed on and ratified in a meeting of Non-Government Organiza-
tions, and its implementation will be evaluated periodically for im-
provement when it is deemed necessary or upon the recommenda-

tion of half plus one of the total number of the Association of Non-
Government Organizations.




